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MESSAGE FROM THE FOUNDER
AND PRESIDENT OF THE
G200 ASSOCIATION

Dear G200 Youth Forum 2017 participants!
I am particularly happy to welcome you to our 12th international
forum. These past twelve years have flown by very quickly,
bringing us from the first conference in 2006 in Saint-Petersburg
to Berlin in 2007, Tokyo in 2008, Milano in 2009, Vancouver in
2010, Paris in 2011, Washington in 2012, back to Saint-Petersburg
in 2013, to Garmisch-Partenkirchen in 2014, 2015 and 2016, and
finally here in Dubai.

This is the twelve anniversary of our forum and I am inspired by our transition to the G200 Forum and G200
Association. All projects evolve with experience and time, and these transformations are encouraged by
people participating, the suggestion of new ideas, and the process of development around the world. The
same has happened with our forum. Back in 2006, I created the G8 Youth Summit because I was interested
in having an open discussion about the global development agenda with young leaders from G8 countries. I
then came to understand that it is key to have young leaders from all G20 countries involved and to be able
to consider their invaluable ideas on how to improve the world. The forum became so popular among young
leaders, young professionals, academics, and parliamentarians, that in 2014 I realized we have participants
from almost 100 countries contributing to its success. Facing the current reality of geopolitical uncertainties, I
immediately determined that for the year 2015, we should invite participants from another hundred countries,
and that now has led to the organization transforming into the G200 Association and the G200 Youth Forum.
This transformation is a true demonstration of how young leaders strive for peaceful communication and
cooperation, aspire for friendship and understanding, and endeavor to develop cooperative projects that make
our lives more full and our planet a better place to live.

In 2017, we will speak about what happiness is, what makes human beings happy, and what makes our planet
a happier place. I believe that, inspired by those intellectual exchanges, all of you will return to your countries
and cities and will bring not only this positive energy, but also concrete ideas and projects to implement in
your homelands, which will channel your knowledge, experience, and focus to make lives and communities
happier. As you may know, I am a strong believer that a united network of human beings can do a lot for the
advancement of the world around us!
I will continue to be inspired by seeing all of you and each of you during the three days of our forum, look

forward to the great dialogues and intellectual exchanges we will undoubtedly share, as well as continuing to
develop the association together with you!

Ksenia Khoruzhnikova
Founder and President, G200 Association
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ABOUT G200 YOUTH FORUM 2017

The G200 Youth Forum 2017 is organized by the
Swiss-based G200 Association. Each year the G200
Youth Forum gathers together young leaders from
nearly 200 countries, members of parliaments and
young parliamentarians, students, academics, and
representatives of the business world, governments,
and international organizations. This year’s Forum
is an exclusive edition to the previous Forums and
focuses more on cross platform and cross sectorial
interaction. The delegates will work in five main
Forum Platforms:
•
G200 Youth Summit, which will yield the
final Perspectives, and in which the best students
and young experts in the fields of international
relations, economics, finance, and law will play the
parts of heads of state and ministers.
•
Conference, which will be held for
representatives from leading world universities. All
materials of the Conference will be further published
in the Conference Proceedings (ISSN 2297-0134).
•
International Young Parliamentarians’
Debate, in which members of state and youth
parliaments from different countries will exchange
ideas and experience in all aspects of creating and
implementing legislation. At the end of the Debate,
delegates will elaborate the Joint Statement.
•
G200 Young Professionals Platform,
which will be held for individuals, who work as an
employee in business companies and are in the early
stages of their career.
•
G200 Entrepreneurs Platform, which will
be held for the owners of small or medium size
business and for tomorrow’s entrepreneurs with a
complete business plan.
Also, there are Joint Sessions that will unite
participants of the abovementioned platforms,
who will include their recommendations regarding
discussed topics in the Joint Sessions Results.

The G200 Youth Forum Final Results will be
disseminated throughout the world and shared, in
particular, with the heads of 193 states and 70 leading
international organizations, such as the UN, IMF,
World Bank, OECD, European Commission, and
others.
Previous Events

The unique concept of the event was created in 2005
by Ksenia Khoruzhnikova, Founder and President of
the G200 Association. The concept was realised as
the G8 Youth Summit in 2006 in St. Petersburg and
continued in subsequent years transformed in G20
Youth Summit first, in G20 Youth Forum second and
in G200 Youth Forum later:
2006 – G8 Youth Summit – Russia (Saint-Petersburg);
2007 – G8 Youth Summit – Germany (Berlin);
2008 – G8 Youth Summit – Japan (Tokyo);
2009 – G8 Youth Summit – Italy (Milano);

2010 – G20 Youth Summit – Canada (Vancouver);
2011 – G20 Youth Summit – France (Paris);

2012 – G20 Youth Summit – USA (Washington D.C.);

2013 – G20 Youth Forum – Russia (Saint-Petersburg):

2014 – G20 Youth Forum – Germany (GarmischPartenkirchen, Bavaria);
2015 – G200 Youth Forum – Germany (GarmischPartenkirchen, Bavaria); and

2016 – G200 Youth Forum – Germany (GarmischPartenkirchen, Bavaria).
In total, these events have gathered about 4900
attendants from around 200 countries.
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DAY-BY-DAY AGENDA

6 December (Wednesday)
09.00 – 22.00

Registration desk open

20.00 – 23.00

Welcoming Drink (Pool area)

17.00 – 19.00

Secretaries and Chairs’ Meetings

7 December (Thursday)
07.00 – 09.00

Breakfast (Hotel)

09.00– 10.00

Welcoming Coffee (Corridor near Sea)

08.00 – 14.00
10.00 – 12.30
Moderator:

Registration desk open (Foyer)

Official Opening Ceremony of the G200 Youth Forum 2017, Plenary Session
Discussion (Sea)

Nkandu Beltz, Speaker, Director, Ascend Smart Institute, Australia
Opening Speech: Ksenia Khoruzhnikova, Opening Ceremony Speaker, G200 Association Founder and
President, Switzerland
Panellists:
Dr. Ruut Veenhoven, Emeritus Professor, Erasmus University, Rotterdam, the Netherlands, Special
Professor, North West University, South Africa, Director, World Database of Happiness, Founding Editor,
Journal of Happiness Studies
Bridget Grenville-Cleave, Director, Workmad Ltd., London, UK, Lecturer International Masters in
Applied Positive Psychology, Anglia Ruskin University, Cambridge, UK, Certified Trainer - Bounce Back
Resilience Programme
Nkandu Beltz, Author, Speaker, Director, Ascend Smart Institute, Australia
12.30 – 14.00

Lunch
Joint Sessions Group Leaders and Chairs’ Meeting

14.00 – 17.30

Joint Sessions

− 14.00 – 15.45 Joint Session I: Constructing Happiness (Sea)
Chair: Bridget Grenville-Cleave, Director, Workmad Ltd., London, UK, Lecturer International Masters
in Applied Positive Psychology, Anglia Ruskin University, Cambridge, UK, Certified Trainer - Bounce
Back Resilience Programme
− 16.00 – 17.30 Joint Session II: Environmental Sustainability: Responsible and Sustainable Lifestyles
(Sea)
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Chair: Habiba Al Marashi Co-founder and Chairperson Emirates Environmental Group (EEG), The
United Arab Emirates

17.30 – 19.00
19.00 – 00.00

Free time

Classical Concert and Official Opening Gala Dinner

− 19.00 – 19.30 Welcoming Drink (Foyer)
− 19.30 – 20.30 Classical Concert (Sun)
− 20.30 – 20.45 Family photo

− 20.45 – 00.00 Official Opening Gala Dinner and Silver Angel Award Ceremony (Sea)
8 December (Friday)
07.00 – 08.00
09.00 – 10.00
Moderator:

Breakfast (Hotel)

Open Session on Entrepreneurship: success stories and investor relations (Sun)

Laura Nelleke Dijkstra, Member of the Provincial States – VVD party, Province of Groningen,
Netherlands
Speakers:

Tarek Nasr, Founder and Chairman of ThePlanet, UAE/Egypt, Co-founder and Managing Director at
Mintrics, UK

Bonnie Chiu, Founder and CEO, Lensational, Managing Director, The Social Investment Consultancy,
London, UK.

Ritesh Tarek Ahmed Fouad, Accelerator Manager, Sheraa Sharjah Entrepreneurship Center, The United
Arab Emirates
Tarek Ahmed Fouad, Accelerator Manager, Sheraa Sharjah Entrepreneurship Center, The United Arab
Emirates
10.00 – 10.30

Coffee Break (Foyer)
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10.30 – 12.30
Work of the events of the G200 Youth Forum 2017:
1. G200 Youth Summit:

Committee I: Global Health, Shaping the Labour Market, and From consumer society towards Valuebased society (Viceroy suites 1)
Committee II: New Strategies for Financial Sector and World Economy (Viceroy Suites 2)
Committee III: Technological Challenges (Viceroy Suites 3)
2. Conference Round Table: Economics and Finance (Sand)
3. International Young Parliamentarians’ Debate (Sea)

12.30 – 13.30
13.30 – 14.30

Lunch

Open Session on “De-globalization: risks, opportunities, and implications in different
industries” (Sun)

Moderator:
Dr. Mirco Carloni, Regional Councilor of Marche Region, Legislative Assembly of Marche Region, Italy.
Speakers:

Habiba Al Marashi, Co-founder and Chairperson, Emirates Environmental Group (EEG),
The United Arab Emirates
Cristian Carstoiu, Director, Digital Transformation. Head of Data & Analytics at KPMG Lower Gulf
Ziad G. El Haddad, Principal, Risk Advisory, Deloitte & Touche (M.E.), The United Arab Emirates

14.30 – 16.30
Work of the events of the G200 Youth Forum 2017
1. G200 Youth Summit:
Committee I: Global Health, Shaping the Labour Market, and From consumer society towards Valuebased society (Viceroy suites 1)
Committee II: New Strategies for Financial Sector and World Economy (Viceroy Suites 2)
Committee III: Technological Challenges (Viceroy Suites 3)
2. Conference Round Table: World Politics and Human Rights (Sand)
3. International Young Parliamentarians’ Debate (Sea)

4. G200 Young Professionals and Entrepreneurs Joint Session (Viceroy Suites 4)

16.30 – 17.00
17.00 – 19.00

Coffee Break (Foyer)

Work of the events of the G200 Youth Forum 2017

1. G200 Youth Summit:
Committee I: Global Health, Shaping the Labour Market, and From consumer society towards Valuebased society (Viceroy Suites 1)
Committee II: New Strategies for Financial Sector and World Economy (Viceroy Suites 2)
Committee III: Technological Challenges (Viceroy Suites 3)
2. Conference Round Table: Humanities, Environment and Social Affairs (Sand)
3. International Young Parliamentarians’ Debate (Sea)

19.30 – 21.30

Secretaries’ and Chairs Meetings with Head of the Executive Committee:

− 19.30 – 20.00 International Young Parliamentarians’ Debate (Viceroy Suites 1)
− 20.00 – 20.30 Conference’s Round Table (Viceroy Suites 1)
− 20.30 – 21.00 G200 Youth Summit (Viceroy Suites 1)

− 21.00 – 21.30 G200 Young Professionals and Entrepreneurs Meeting (Viceroy Suites 1)
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9 December (Saturday)
07.00 – 09.00

Breakfast (Hotel)

13.00 – 14.00

Lunch

09.00 – 13.00
14.30 – 16.30

Sightseeing (Meeting at 09.00 in a hotel lobby and proceed to the buses)
Official Closing Ceremony:

G200 Youth Summit 2017 Final Perspectives, G200 Youth Forum 2017 Conference Report, International
Young Parliamentarians’ Debate Joint Statement Presentation, G200 Young Professionals and Entrepreneurs
Final Perspectives (Sea)
17.30 – 00.00

Official Closing Gala Dinner in a Desert (Meeting at 17.30 in a hotel lobby and
proceed to the buses)

10 December (Sunday)
07.00 – 09.00
09.00 – 12.00

Breakfast (Hotel)
Check-out

Departures of the participants of the G200 Youth Forum 2017
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G200 YOUTH FORUM 2017
OVERVIEW

Ksenia Khoruzhnikova
Opening Ceremony Speaker
G200 Association Founder and President
Switzerland

Ksenia is now in charge of the G-20Y Association and G200 Association.
G200 Association brings together every year hundreds of young leaders, students, academics, professors,
members of parliaments under 45 years old, entrepreneurs, young professionals and civil society leaders
from 200 countries for the G200 Youth Forum. The unique concept of the event was created in 2005 by
Ksenia Khoruzhnikova. The concept was realized as the G8 Youth Summit in 2006 in Saint-Petersburg and
continued in subsequent years transformed first into the G20 Youth Forum and finally the G200 Youth Forum
(in Berlin, 2007, in Tokyo, 2008, in Milan, 2009, in Vancouver, 2010, in Paris, in 2011, in Washington,
2012, in Saint-Petersburg, 2013, in Garmisch Partenkirchen, 2014, 2015, 2016 and in Dubai in 2017).
G-20Y Association brings together every year approximately 150 individuals in corporate executive
leadership positions from the most prestigious leading companies in the world, G20 countries and their
sectors for the annual G-20Y Summits (2010, in Toronto, 2011, in Paris, 2012 in Mexico City, 2013 in
Saint- Petersburg, 2014 in Montreux, 2015 in Evian, 2016 in St.Moritz, 2017 in Evian). The unique concept
of the event was created in 2009 by Ksenia.
During 15 years of professional life Ksenia gained invaluable international experience regarding global
emerging political and economic issues as well as intercultural and management skills. Ksenia is the owner
of several companies providing different professional services on an international scale. Ksenia is an artist
and has started a fashion house business. Ksenia is a Fellow of the International Monetary Fund and World
Bank “Leaders of Tomorrow” Program. She holds a master’s degree from the School of International
Relations, Saint-Petersburg State University.
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Plenary Session
‘Constructing Happiness’
Every year the G200 Youth Forum has a flavour of happiness. The plenary session gives opportunity for
participants to hear from some of the most inspiring and influential experts in the field of happiness.
Most people want to live a satisfying life. Can we help them to achieve that? If so, should we? How can we
create greater happiness for a greater number of people?
In the past leaders could only theorize about these questions, but today they can draw on facts. Happiness in
the sense of life-satisfaction can be measured and research on the matter is booming. Happiness is a main topic
in positive psychology and in happiness economics and the subject figures also in sociology and the health
sciences. A sizable body of knowledge has developed and in this plenary session we highlight the findings
most relevant for leaders who aim at greater happiness.
The following issues are considered:
• What can leaders do to raise the happiness of their people in
- Nations
- Communities
- Organizations
What can individuals do to raise their own happiness, to unlock potential, leaders themselves not excepted
Moderator:
Nkandu Beltz
Author, Speaker, Director
Ascend Smart Institute
Australia

Skeakers:
Dr. Ruut Veenhoven
Emeritus Professor, Erasmus University, Rotterdam, the Netherlands
Special Professor, North West University, South Africa
Director, World Database of Happiness
Founding Editor, Journal of Happiness Studies
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Ruut Veenhoven (1942) is an emeritus professor of social conditions for human happiness at Erasmus
University Rotterdam in the Netherlands and currently working at the Erasmus Happiness Economics Research
Organization. He is also a special professor at North-West University in South Africa. Veenhoven is director of
the World Database of Happiness and a founding editor of the Journal of Happiness Studies
Presentation: The Science of Happiness
For long we could only speculate about happiness, but since short fact-based knowledge on happiness develops.
In this talk, I describe this new science of happiness, answering the following questions.
• Who wants knowledge on happiness and why?
• What kind of ‘happiness’ is at stake?
• Can that happiness be measured?
• What are the causes of happiness?
• What are the consequences of being happy or not?
Bridget Grenville-Cleave
Director, Workmad Ltd., London, UK
Lecturer International Masters in Applied Positive Psychology, Anglia Ruskin
University, Cambridge, UK
Certified Trainer - Bounce Back Resilience Programme

Bridget is a leading practitioner of Applied Positive Psychology in Europe, having gained a Masters with
Distinction from the University of East London in 2007. She now puts Positive Psychology into practice as
a trainer, facilitator and consultant in business, education, health and social care sectors. Her first career was
in business where she held various senior finance, change management and strategy roles. She is a Fellow
of the Chartered Association of Certified Accountants, member of the Chartered Institute of Personnel and
Development, and has an MBA from the Open University Business School.
Bridget is passionate about personal, organisational and community development and enabling people of all
ages, experience and backgrounds to use Positive Psychology interventions to lead happier, more fulfilling
and successful lives. She currently leads the EARN Happiness School in London and has recently launched a
well-being app called How’s Your Day?
She is a visiting lecturer on the International Masters in Applied Positive Psychology Programme (iMAPP)
at Anglia Ruskin University in Cambridge, specialising in Positive Psychology practice, as well as an advisor
and trainer for the Bounce Back! Resilience Programme in schools.
Bridget is author of five books including Positive Psychology: A Toolkit for Happiness, Purpose and WellBeing (2016), 100 Ways to Happiness: Expert Advice to Feed Your Mind, Body and Soul (2015), and 101
Activities for Happiness Workshops (2014). Since 2007 she has written a monthly column, combining the
latest research with practical application, for the leading online journal, Positive Psychology News. She is
currently co-editing the first book on applying Positive Psychology in sport and physical activity settings,
published by Routledge in 2017.
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Presentation: Happiness: The Golden Thread in Successful Community, Work and Leadership
The first two decades of research in Positive Psychology (the science of happiness and well-being) have
concentrated on understanding and promoting personal well-being – ensuring that individuals know what
can (and cannot) make them happy and providing evidence-based techniques to increase well-being. But
where current global issues include poverty, climate change, food insecurity, terrorism and the displacement
of millions of people, never has the world been more in need of great leadership. So, is the focus on happiness
and well-being really a priority?
As Positive Psychology scholars and practitioners have started to point out, happiness and well-being are an
inherent part of the structures within which we live, work and play, be those family, community, organisations,
culture and even the global ecosystem.
In community, our happiness and well-being depends not just on how we feel, but also the level of social
capital: in other words, whether we know and trust our neighbours, and have a sense of mutual support and
belonging. In the workplace, understanding the key factors that enable us to do our best work, being resilient
in the face of difficulty and developing a sense of meaning and purpose is crucial, given that work consumes
around 40% of our waking lives. And faced with the global challenges underlying the UN’s 2030 Sustainable
Development Goals, is it time to adopt a more innovative, positive and inclusive approach to leadership to
help us achieve the vision to make the world a better place?
In this Plenary, we focus on how happiness and well-being form a golden thread in sustainable community
development, in doing our best work, and in making it possible for leaders to reach their highest potential and
make a lasting difference.
Nkandu Beltz
Author, Speaker, Director
Ascend Smart Institute
Australia

Nkandu Beltz is the Founder and Managing Director of Centre for Leadership and Management, an award
winning leader and Social Pioneer. With a background in Journalism and News Writing, Nkandu loves to
have inspired conversations with thought leaders, from interviewing his Holiness the Dalai Lama to running
youth workshops in Schools, Universities and Corporate Companies. She teaches young people to unleash
their potential and live a balanced life. She will challenge your perception of leadership and communication.
Nkandu has lived in four countries and speaks five languages. She will inspire you to strive for greatness
and unlock your potential. In her talks, she speaks about the spirit of Ubuntu, an African Philosophy, which
embodies the oneness of humanity.
Presentation: Balance! Why your happiness depends on it.
Speaker will focus on: Happiness can be cultivated with internal and external factors. Here we will examine
the different layers that contribute to Happiness. Here we look at the hedonism and eudemonia.
The basic individual hierarchy of values in the construction of happiness and maintaining them. But the
missions and visions of inspired individuals create better and effective and happy societies. The audience will
learn:
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1. How to unlock your potential
2. Clarify your vision and mission
3. Happiness can be constructed by balancing the seven areas of life.

Open Sessions
Global environment is constantly changing and so we try to improve the G200 Youth Forum and introduce
new platforms and events that could be beneficial for future leaders and change makers. One event of such is
Open Sessions – which allows participants to listen to inspirational speakers and ask any questions they may
have.
The purpose of the event is to invite experts from all over the world to share their knowledge and experience
and provide a platform for a Q and A session.
This year the sessions will cover two topics: “Entrepreneurship: success stories and investor relations” and
“De-globalization: risks, opportunities and implication in different countries”
1. Entrepreneurship: success stories and investor relations
The Open Session on Entrepreneurship will include presentations from young entrepreneurs, who will share
their success stories and insights on how to make your dream realistic and achieve your goals. In addition
experts will discuss investor relations and risks that may appear in such relations.
The attendants would have an opportunity to:
• listen to the success stories and ask questions
• get inspired by the experience of young entrepreneurs with a proven track record of accomplishments
• learn more about investor relations and risks which are connected with starting a business venture.
Moderator:
Laura Nelleke Dijkstra

Member of the Provincial States – VVD party
Province of Groningen
Netherlands

14

G200 YOUTH FORUM PROGRAM BOOK

Speakers:
Tarek Nasr

Founder and chairman of ThePlanet, UAE/Egypt

Co-founder and Managing Director at Mintrics, UK

A serial tech entrepreneur who started his first business at the age of 17. He has many accomplishments,
he is the founder and chairman of ThePlanet a digital creative agency based in Dubai and Cairo and is cofounder and Managing Director at Mintrics, a social video analytics platform with a bevy of global clients.
Furthermore, he is an active partner in many businesses: Untap which is a crowdsourcing innovation platform,
Tawseela which is a tech enabled transport firm and JuiceLabs, a tech / media accelerator. Tarek is also Board
Member at Safarni, a non-profit organisation working to deliver virtual travel experiences to underprivileged
youth.
Presentation: The evolving mindset of an entrepreneur
One’s mindset, goals, ambitions, ethical code and outlook on life usually fluctuate greatly as one moves from
their teens to their twenties to their thirties and beyond. This quick talk will highlight those changes, what
mistakes to avoid as you move along in your career and how these changes can be harnessed to positively
impact your business at it is different stages.
Bonnie Chiu

Founder and CEO, Lensational

Managing Director, The Social Investment Consultancy
London, UK

Hong Kong-born Chiu is the Founder and CEO of award-winning non-profit social enterprise Lensational,
which aims to empower marginalised women by equipping them with cameras and photography training.
Since launching in 2013, the organisation – which has expanded to a team of a hundred volunteers – has
taught photography to seven hundred women across seventeen developing countries. She is also the Managing
Director of The Social Investment Consultancy, an international consulting firm headquartered in London
that helps organisations maximise their social impact. She holds a MSc International Relations at the London
School of Economics (LSE) and she is recognised as a Forbes 30 Under 30 Social Entrepreneur in Europe
in 2017. As a two-time TEDx speaker, she has been invited to speak in 11 countries on topics on social
entrepreneurship, youth leadership and gender equality - most prominently at the Clinton Global Initiative
Annual Meeting.
Presentation: Starting a Global Social Enterprise: The story of Lensational
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I believe that there is no better time than now to harness the power of business to create social change - and on
a global scale. With zero funds and a dream to create a system that connects marginalized women across the
globe, I launched Lensational’s Facebook page on International Women’s Day in 2013. It has since empowered
over 700 women in 20 countries, and secured partnerships with major corporates and media outlets. I will
share my journey with Lensational, in how clarity of vision and use of social media can create a ‘born global’
social enterprise, and how people - especially young people - can overcome their fear of failure
Ritesh Tilanitesh

Founding Partner, enhance
Co-CEO, joigifts.com

The United Arab Emirates

Ritesh Tilani is a serial entrepreneur and investor, with venture capital, blue chip MNC and top-tier global
consulting experience. Ritesh is currently Founding Partner at ‘enhance’, a holding company consisting
of online businesses that provide life-enhancing services to consumers. enhance has also formed strategic
alliances with leading international VCs to support their portfolio companies with growing their businesses in
the Middle East. enhance’s current portfolio includes joi (www.joigifts.com), the leading online gift platform
in the Middle East and Medigo (www.medigo.com), a global disruptor in the medical travel space.
In addition, Ritesh is as a mentor, advisor, angel investor and board member to multiple startups and
accelerators, a regular speaker and judge at various events and startup competitions, and the former Head of
UAE at iMENA Group, making him an active player in the region’s startup ecosystem. He has also been a
consultant with Bain & Company’s Singapore Office, and the Head of Strategy for MENA at Nokia.
Ritesh is a native of the UAE with over 25 years of experience in the region. He holds a B.Sc. in Economics
from The Wharton School of the University of Pennsylvania, and an MBA from INSEAD.
Tarek Ahmed Fouad
Accelerator Manager

Sheraa Sharjah Entrepreneurship Center

Tarek brings in over 8 years of experience in leading business entities and an extensive background in strategic
marketing and lean business models. Tarek holds a master’s degree in control engineering and and MBA from
the prestigious London Business School and is also a certified personal trainer, life-coach, NLP practitioner
and a hypnotherapist. The young business entrepreneur is the publisher of numerous research papers in
both engineering and marketing fields and was a motivational speaker on various events held by the Dubai
government and TEDx. Tarek Ahmed Fouad founded Lean International in 2012 which was sold off to a
private equity firm. He has worked with the likes of TechWadi in Silicon Valley as UAE’s country manager
16
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and has cofounded Wakil Technologies, a blockchain government services portal earlier this year. Tarek is
currently spearheading the accelerator program at Sheraa to contribute to Sharjah’s vision in becoming the
entrepreneurial hub of the Middle East.
2. De-globalization: risks, opportunities and implication in different countries
This year the general discussion at the G200 Young Professionals Platform is dedicated to emerging trends
such as deglobalization or so called «globalonelization», nationalism and its impact on the global market
economy. This dynamics is now marked by a logic of “everyone-one-for-himself” in which countries restructure
their strategies into protectionistic and individualistic actions. Each participants is invited to highlight how
this problematic affects the business environment and particular industries i.e. banking, insurance, energy,
environment, food, IT, as well as global trends (such as creating jobs and demographic developments).
The Open Session on de-globalization will involve speakers commenting on pre-prepared sets of observations,
concerning risks and opportunities of de-globalization or so-called “globalonelization”, and its impact on the
global market economy.
The participants would have a chance to:
• listen to the experts and ask their own questions
• learn more about the influence of de-globalization on political and business environments
Moderator:
Dr. Mirco Carloni

Regional Councilor of Marche Region

Legislative Assembly of Marche Region
Italy

Speakers:
Habiba Al Marashi

Co-founder and Chairperson

Emirates Environmental Group (EEG)
The United Arab Emirates

Mrs. Habiba Al Mara’shi is the co-founder and Chairperson of Emirates Environmental Group (EEG), a
pioneering organisation founded in the United Arab Emirates in 1991. A visionary for a Safer Environment
and a sustainable future for her country, region and the world in general, she has pioneered and played a key
role in the growth of EEG to be a regional multi-sectorial organisation. EEG has had many a first under its
banner.
G200 YOUTH FORUM PROGRAM BOOK
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• The first environmental NGO in the world to receive an ISO 14001 certification in 2001.
• EEG is also the only organization of its kind in the GCC to be accredited with two highly esteemed UN
bodies namely the United Nations Convention to Combating Desertification (UNCCD) and the United
Nations Environment Programme (UNEP) Governing Council.
• Under the leadership of Mrs. Al Mara’shi, in the year 2004, Arabia CSR Network (ACSRN) the first
Corporate Social Responsibility (CSR) Network in the Arab Region came into being. ACSRN is the only
multi stakeholder platform with local and multinational entities. ACRN initiated and rolled out the first
prestigious Corporate Social Responsibility Award for the Arab World in 2008.
• A founding member of the Emirates Green Building Council (Emirates GBC) wherein
Mrs. Al
Mara’shi serves as a Treasurer to the Council since 2006 in addition to her role as the Vice Chair of the
Council. She also serves as a Membership Committee on the World Green Building Council (WGBC)
since 2016.
• EEG is a member of the UN Global Compact (UNGC) and had the privilege to host the Local Network
for the Gulf States from 2008-2014. Mrs. Al Mara’shi was also the first Arab woman to become a board
member of the UN Global Compact and was on the board from 2006 to 2012
Besides the above Mrs. Al Mara’shi is actively involved and is a member on the Board of several prestigious
Councils. She is involved in many leading initiatives on environment, women and development at the national,
regional and international levels and is a recognized representative and spokesperson for West Asian Arab
Women at high ranking international summits.
Presentation: Deglobalisation : Disintegration or Consolidation?
Globalisation means the global integration of the movement of goods, capital and jobs. The age of globalization
generated great prosperity. But the elite gained the most. When the great economic shock came, it bred
nationalist firebrands, who sought to impose controls on free trade, free flow of capital and immigrants. The
world’s major economies have imposed numerous protectionist measures since 2008. According to Walden
Bello, Deglobalization means the transformation of a global economy from one integrated around the needs of
transnational corporations to one integrated around the needs of peoples, nations, and communities. However
deglobalization will have deep impacts on global trade, foreign investments, economic growth, wealth gap
between nations, international conflict, migration rates and standard of living. The effect will be particularly
intense for certain industries.
Cristian Carstoiu

Director, Digital Transformation

Head of Data & Analytics at KPMG
Lower Gulf

Cristian is a Director within the KPMG’s advisory business, part of the Digital Strategy & Transformation
practice and is leading the Data & Analytics practice.
He graduated from the Polytechnics University of Bucharest in Romania with a degree in Industrial Engineering
German studies and soon after he continued his passion of software development with a large software house,
spending time between Paris and Bucharest. Soon after he co-founded a software development company (www.
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directvision.ro), where he spent 3 years as a Software architect and business analyst for Blue Chip companies
like Merck, IBM or IATA. His next 8 years he held various positions within the IBM Global Business Services,
supporting and building practices around ERPs, Mobility, Digital and Customer Experience. Since 2016 he
joined KPMG, where he specialized in the omni-channel transformation, analytics, cloud, process consulting,
advising clients on strategy and digital transformation engagements.
Being in Dubai for close to 9 years he had the opportunity to meet with clients and deliver successful
projects across the entire Middle East, Africa, Pakistan and Turkey. He has a keen interest in multi-cultural
environments, history of religions and how the cultural behaviours are impacted by the ever globalising world.
He is also an avid cycler.
Presentation: De-globalisation viewed from the Impact of skills migration (inward and outward) on
nation states.
Ziad G. El Haddad

Principal, Risk Advisory

Deloitte & Touche (M.E.)

The United Arab Emirates

Ziad El Haddad, Director with Deloitte & Touche (M.E.) Risk Advisory practice, possesses over 12 years
of professional experience directing large-scale Risk Advisory services including, Data Risk Analytics,
Controls Transformation, Cyber Security, Business Continuity and Risk Management, for international and
local clients. He brings extensive design, implementation and maintenance of organizational programs and
regulatory operations.
Ziad is a regular speaker in international Risk Advisory events and supports many board of directors and audit
committees as trusted advisor. His experience spans industries and countries – Middle East countries, Boston,
Chicago, Canada and Singapore. He had exposure to many industries; however, he specializes in Financial
Services, Holding and Public Sector companies. Currently, he leads the Cyber and Technology practice in the
United Arab Emirates, and Data Risk services in the Middle East.
Presentation: Cyber Security on the C-suite agenda
• Impact of the cyber security incidents
• Cyber offence and defense capabilities is on the rise
• Key takeaways
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Joint Sessions
Session I: Constructing Happiness
Chair: Bridget Grenville-Cleave, MAPP, Workmad Ltd
In this Joint Session, we will focus on exploring three key themes which contribute to constructing greater
global happiness and well-being:
1) Constructing Happiness: Wants vs Needs
2) Constructing Happiness through Education
3) Constructing Happiness beyond the Individual
In discussing each theme, it may be helpful to consider both individual and collective perspectives, as well
as the similarities and differences which are relevant to the context of our particular community, country and
continent.
Please also take the opportunity to reflect on your own unique strengths and interests, how these inform your
viewpoint and how you can apply them to make a positive difference.
Subtopics
1. Constructing Happiness: Our Wants and Our Needs
Questions for Group Leader: What does a ‘happy society’ mean to you? Should Governments promote the
happiness of their citizens and if so, how?
At the 2016 G200 Youth Forum, participants suggested that happiness is a balance of human needs and wants,
and that we should measure happiness using a combination of the following factors:
• Time: short term or long term goals
• Maturity: our happiness goals, needs and wants change over time
• 3Cs:
o

The Circumstances that we have no control over

o

The Choices we make

o

The Chances we have.

Discussion Questions
• Are the 3Cs the same for everyone the world over? What determines this?
• Thinking about wants and needs, what are basic human needs? How do we ensure these needs are
satisfied for all?
• In what circumstances is it OK to start fulfilling the wants of the few before the basic needs of all have
been fulfilled?
What can you do as an individual to ensure parity between the 3Cs for all young people?
Group Recommendations: if you were a Minister for Well-being in your country, what specific actions would
you take to promote greater happiness?
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2. Constructing Happiness through Education
Questions for Group Leader: What makes for a ‘happy student’ and a ‘happy teacher’? What can schools and
universities do to promote happiness amongst their staff and students?
Education isn’t just about achieving high academic qualifications and acquiring skills. At the 2016 G200
Youth Forum, education was seen as playing a vital role in creating a ‘decent society’ giving everyone the
opportunity to achieve greater happiness.
Discussion Questions:
• What part should the education system generally, and schools specifically, play in constructing greater
happiness locally, nationally or globally?
• How do we balance the tension between striving for higher qualifications and skills on the one hand
and the stress, anxiety and unhappiness that this can create (for both students and staff) on the other?
• Given that social media is such a large part in the lives of young people, where does it fit regarding
constructing happiness for young people?
• If you were a Head Teacher, what three key things would you do to construct greater happiness in your
school?
Group Recommendations: Taking into account everything that you have discussed so far, if you were Minister
for Education or Technology, what specific actions would you take to construct greater happiness in schools
and universities?
3. Constructing Happiness Beyond the Individual
Questions for Group Leader: What makes for a ‘happy worker’ or a ‘happy boss’? What makes you happy
at work? How has your happiness at work made a difference? What can businesses do to promote greater
happiness?
The participants at the 2016 G200 Youth Forum showed a great deal of concern for other people’s happiness,
for example suggesting that workers should have ‘well-being leave’. But compassion and capitalism are not
natural bedfellows. Is it possible to create the kind of society where compassion doesn’t take second place to
the bottom line, where constructing happiness and increasing wealth work together?
Discussion Questions:
• Given that higher wealth does not contribute as much to higher well-being as you might suppose, what
are the key things that make you happy at work?
• Who is your role-model for a ‘positive leader’ or a ‘positive organization’? What qualities or attributes
do they demonstrate?
• If you were CEO of an organization, and giving staff higher pay was out of the question, as the leader
what three key things would you do to construct greater happiness?
• Given the move towards greater transparency in all areas of life, would you advocate that companies
record and publish ‘happiness results’ in the same way that they publish financial results. Why? Why not?
Group Recommendations: Taking into account everything that you have discussed so far, if you were Minister
for Business and Industry, what specific actions would you take to encourage organizations to promote the
happiness of their employees?
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Session II: Environmental Sustainability: Responsible and Sustainable Lifestyles
Chair: Habiba Al Marashi, Co-founder and Chairperson, Emirates Environmental Group (EEG), The United
Arab Emirates
Lifestyle is the way a person lives. It is guided by what an individual chooses to do, get involved in and
decides on based on issues or activities that bother on his or her life and health. The lifestyles we end up
living have a profound impact on our planet, affecting everything from how our economies grow to the health
of our environment. The COP21 Paris Agreement made it clear that sustainable lifestyles and sustainable
patterns of consumption and production (SCP) will be key in the fight against climate change. Sustainable
lifestyles imply more than material consumption alone. Beyond just environmental impacts, the social impacts
of lifestyles and consumption can be equally or even more problematic. The goals set out in the 2030 Agenda
for Sustainable Development and intergovernmental processes like the 10 Year Framework of Programmes on
SCP give further support to champions of sustainable lifestyles by acknowledging the powerful role they can
play in lifting people out of poverty, ending hunger, and reducing inequality while protecting the environment.
The world’s youth will have a significant role to play if we are to bring about the widespread behavioural
change needed to shift towards more sustainable lifestyles and consumption habits. It is important for young
people to understand that behind over-consumption lies increased exploitation of resources, rising poverty,
widening inequalities and persistent conflicts, all of which will worsen with climate change and eventually
will minimize their opportunities for a better and sustainable future.
Subtopics
• Recycling, Upcycling and zero waste lifestyle
• Ethical shopping
• Locally produced food and eco-friendly clothing
• Consumers’ rising interest in provenance and local sourcing
• Sustainable Consumption is part of a sustainable lifestyle
• Eating ourselves out of house and home
• The Scourge of Store Discounts – Buy one get one free
• Income, price, social norms and peer pressure – key drivers of consumer preference

G200 Youth Summit
Committee I: Global Health, Shaping the Labour Market, & From Consumer Society Towards ValueBased Society
1. The fight against Epidemics, Identifying the precipitants of disease with a focus on prevention
rather than treatment. The problem of health protection gains the special importance for all mankind in
connection with an aggravation of an ecological situation, resource depletion and a population explosion
which has captured Third World countries and already threatens us with an overpopulation, hunger and
global epidemics. Despite the improbable improvements in the sphere of health protection which have
happened in the world since 1950 a number of the problems requiring the urgent solution still remains.
Epidemics, fight against which demands very serious approach and comprehensive studying, also belong
to their number.
2. Mental health: a state of well-being Mental health is defined as a state of well-being in which every
individual realizes his or her own potential, can cope with the normal stresses of life, can work productively
and fruitfully, and is able to make a contribution to her or his community. The positive dimension of
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mental health is stressed in WHO’s definition of health as contained in its constitution: «Health is a state
of complete physical, mental and social well-being and not merely the absence of disease or infirmity.»
3. Job creation and entrepreneurship. «If you think you can, or you think you can’t, either way you
are right.» Henry Ford Job Creation: The process of providing new jobs, especially for people who are
unemployed. Job Creation: job+creation+scheme. One of the basics of economic development is to
maintain locations so that community vitality is sustainable. The creation of replacement jobs for the
unemployed and underemployed is one of the keys to sustainability. Also, the retention of jobs that fit the
qualifications of a community workforce is part of the best practice approach to economic development.
The Network defines enterprise and economic development as a process of job creation. Innovate, create,
invent, and invest. The most difficult but the most effective way to create long-term employment is to
create new industries. It truly is the hardest way but the best way to continually grow an economy that
can support its citizens with employment. Job creation can also occur when the unemployed become
ambitious and start their own business in easy entry industries and markets.
4. Education of the value-based society. Consumerism is superficially attractive because it offers a
purpose in life and social acceptance within a narrowly materialistic world view. This is cultivated through
psychological manipulation and marketing, playing on physical desires and hedonism, to create passive
consumers. It fills a vacuum in the absence of any deeper meaning in life. The alternative is to build
a stronger sense of human purpose through education and community action, facilitating a process of
maturation from egotism to altruism. Elements of that purpose should include: a vision of future society
that is worth effort and struggle to build; a recognition of the importance of family, community and social
relationships; an appreciation of the importance of work done in a spirit of service; an introduction to the
rational tools of science and the value of knowledge and crafts; a connection with nature, beauty and the
arts; and an understanding of the ethical, moral and spiritual dimensions of life that lead to the refinement
of character. With these elements, cultivating a culture of change becomes possible while encouraging a
diversity of local expressions of social advancement.
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The G200 Summit Committee I will develop recommendations relevant to the international organizations,
national and local governments, private sector, NGO’s, communities as well as recommendations, which
can be implemented by every participant of the Committee in his or her country at the individual level.
Committee II: New Strategies for Financial Sector and World Economy Committee
1. Barriers to Entry into the global economy. Barriers that enterprises face with entry into the global
economy, mainly in developing countries. Developing countries are experiencing economic and political
turmoil, with social instability at the forefront, and judicial systems not able to support economic growth.
Larger corporations tend to exploit these inefficiencies. For developing countries, becoming increasingly
integrated into the global economy has been key to progress in alleviating poverty over the past 15 years.
Integration offered access to buoyant international trade and positive financial flows. What strategies can
poor countries now use to continue reducing poverty? What are the innovative strategies that might be
successful? It is indispensable to continue the trend towards eliminating extreme poverty. Rich countries’
concerns about risk and uncertainty must not overshadow the priorities of poor countries where poverty
remains concentrated. This means continued reform of the international financial system and trade
opportunities for developing countries.
2. Income inequality. Inequality is one of the key challenges of our time. Income inequality specifically
is one of the most visible aspects of a broader and more complex issue, one that entails inequality of
opportunity and extends to gender, ethnicity, disability, and age, among others. This affects all countries
around the world. This is a universal challenge that the whole world must address. The inherent dangers
of neglecting inequality are obvious. People, especially young people, excluded from the mainstream end
up feeling disenfranchised and become easy fodder of conflict. This, in turn, reduces the sustainability of
economic growth, weakens social cohesion and security. What are the top solutions to income inequality?

The G200 Summit New Strategies for Financial Sector and World Economy Committee will develop
recommendations relevant to the international organizations, national and local governments, private sector,
NGO’s, communities as well as recommendations, which can be implemented by every participant of the
Committee in his or her country at the individual level.
Committee III: Technological Challenges Committee
1. Creating new services and technologies. In the future, the world will undergo a big transition due to
aging society, growing global competition, and energy & environmental problems. The most influential
factor to the future will be the paradigm shift of science and technology. The information technology has
brought comfort and convenience to our daily life, and is expected to advance consistently by creating
new services and technologies. In order for the future IT to continue to provide better services, it has to
effortlessly overcome its limitations in the areas of existing technologies such as semiconductor, display,
computing and network. In the future, there will be new business opportunities in the areas of ecofriendly energy, water, and air. Also, in the field of bio and health industry a new paradigm shift will occur
towards predictive, preventive, personalized and participatory diagnosis and treatment. Nanotechnology
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is positioned at the center of innovation to accelerate inter-industry and intra-industry development by
integrating information technology and biotechnology.
2. Technology Challenges and Regional Approaches for integrating Renewables and Energy Security.
The aim is to discuss how on the one hand technologies are changing the way the energy system works,
and on the other hand how we can integrate more renewables by working together across national
boundaries, and from producer to consumer. Energy from variable renewable sources is increasingly
changing the landscape of production, transmission and consumption of electricity and heat. Although
increasingly competitive in terms of costs of generation, electricity produced by renewable sources poses
new challenges in terms of integration and operation in the energy system.

The G-200 Summit Technological Challenges Committee will develop recommendations focused on technology
developments, and new opportunities offered for integration of renewables and on cooperation across borders
and institutions, and integration of renewables on the local level. How can new technologies contribute to the
integrating of renewables? How can regional approaches facilitate the integration of renewables? How can
the integration of renewables enhance energy security? What does the energy system of the future look like?
3. Technological challenges for future probiotic foods. Modern consumers are increasingly interested in
their personal health, and expect the food that they eat to be healthy or even capable of preventing illness.
The probiotic yoghurt market is well established but the key growth sector recently has been the probiotic
drinks. The popularity of dose-delivery systems for probiotic drinks has also resulted in research efforts
targeted to developing probiotic foods outside the dairy sector. New product categories, and thus novel
and more difficult raw materials with regard to technology of probiotics, will certainly be the key research
and development area for future functional food markets.
Future technological prospects exist in innovations finding solutions for the stability and viability
problems of probiotics in new food environments. Current research on novel probiotic formulations
and microencapsulation technologies exploiting biological carrier and barrier materials and systems for
enteric release provides promising results. Maintenance of low production costs will remain the challenge
for future probiotic process and formulation technologies. Exploitation of food-grade raw materials
such as native, and physically or enzymatically treated starches, is one example of future technology
that has the potential to meet the challenge of broadening the range of food types into which probiotic
G200 YOUTH FORUM PROGRAM BOOK
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ingredients can be successfully incorporated. Novel developments for control release systems in foods and
pharmaceuticals will also provide new possibilities.

The G-200 Summit Technological Challenges Committee will develop recommendations relevant to the
international organizations, national and local governments, private sector, NGO’s, communities as well as
recommendations, which can be implemented by every participant of the Committee in his or her country at
the individual level.
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Round Table I: Economics and Finance
1

Gonçalo
Lima

Student

2

Li Tang

Assistant
professor

3

Xinkun Chen Student

4

Zhichao Xiao Phd Candidate
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International Young Parliamentarians’ Debate
The main purpose of the International Young Parliamentarians’ Debate is to encourage and develop cooperation
between young parliamentarians with the view to exchange ideas and experience in all the aspects of creating
legislation. Also the Debate also creates a platform for interaction between young parliamentarians and
facilitates easier cooperation on a day to day basis over a wide range of issues. This year the participants of the
platform will discuss the following issues:
1. Women’s rights, family, child support and welfare;
2. Sport and youth policy, culture, education and media;
3. Legal framework, international law;
4. Business and entrepreneurship, innovations and energy;
5. Local development, sustainability, transport and tourism.
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The new established G200 Young Professionals Platform and The G200
Entrepreneurs Platform 2017
This year the new established G200 Young Professionals Platform and The G200 Entrepreneurs Platform will
have a joint session. Participants of the platforms (all entrepreneurs and professionals of the forum) will have
chance to discuss the G-20Y Summit 2017 perspectives which were co-created by executives from the global
leading companies in September 2017 in Evian.
The challenges of our time require a new generation of transformational leaders that adapt quickly, explore ideas
and synergies, who understand broader trends and dive deeper into change. This requires an unprecedented
level of interaction, cross-industry exposure and engagement to train brilliant minds to stay open to contextual
information, listen and hear other inspirational leaders from different industries and continents, question past
beliefs and explore new ways of doing things.
That is why Ksenia Khoruzhnikova, the Founder and President of both G-20Y Association and G200 Association
decided to chair the joint session of the G200 Young Professionals Platform and The G200 Entrepreneurs
Platform and have a joint reflection on the implications of the young global trends outlined by the leaders of
global companies on the professional environment and life of the entrepreneurs and professionals gathered at
the G200 Youth Forum 2017. Such an exchange would provide us with an opportunity to better understand
how to navigate our lives and initiatives in the decades to come.
Future development for the G200 Young Professionals Platform and The G200 Entrepreneurs Platform
In the next years the G200 Young Professionals Platform will be developed as a dynamic environment
for individuals, who work as an employee in companies and are in the early stages of their career. This
platform will help to create connections and to share knowledge toward personal growth and success. The
Young Professionals will be focused on perspectives made by the participants of the G-20Y Summit who are
individuals in corporate executive leadership positions from the most prestigious leading companies in the
world.
In the next years the G200 Entrepreneurs Platform will be developed as a platform for the owners of small or
medium size business and for tomorrow’s entrepreneurs with a complete business plan. The participants will
have chance to present their business idea in front of other entrepreneurs and experts.

28

G200 YOUTH FORUM PROGRAM BOOK

G200 YOUTH FORUM PROGRAM BOOK

29

EVENING EVENTS

7 December

Program of the Classical Concert:

G200 Youth Forum 2017 Classical Concert and
Official Opening Gala Dinner
Program:

- 19:00 – 19:30 - Welcoming Drink
- 19:30 – 20:30 - Classical Concert

- 20:45 – 00:00 - Official Opening Gala Dinner

and Silver Angel Award Ceremony

Dress Code: Black tie attire

Сhopin 3 valses (As dur, cis moll, h moll)

Beethoven
Sonata n.14 cis moll «Moonlight»
(3 movements - Adagio, Allegretto, Presto agitato)
Tchaikovsky
2 movements from the ballet
«Sleeping Beauty» - Gavotte and Adagio
2 movements from the ballet
«Nutcracker» - Dance of the Sugar
Plam and Andante Maestoso

Rachmaninov
Prelude cis moll «Polishinelle» Prelude g moll

Venue:

- Welcoming Drink - Foyer
- Classical Concert –Sun

- Official Opening Gala Dinner and Silver
Angel Award Ceremony - Sea

Gershwin
«Rhapsody in Blue»

9 December
G200 Youth Forum 2017 Official Closing Gala
Dinner in a Desert
Program:

- 17.30 - Meeting in the lobby and proceed to
busses

- 18.30 - 00.00 - Official Closing Gala Dinner in a
Venue:

Desert

Bab Al Shams Desert
Dress Code: Сasual
Performer:

Oleg Weinstein, pianist, soloist, and professor,
N.A. Rimsky-Korsakov Saint Petersburg State
Conservatory
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G200 YOUTH FORUM 2017
VENUE

Dubai is the largest and the most populous city in the United Arab
Emirates, located on the Eastern coast of the Arabian Peninsula and
known as the Pearl of the Gulf. It is hard to believe, but less than half
a century ago Dubai was a small fishing port in a desert, but since that
time the city has made a tremendous transition to an international
centre for tourism and business, where sand has been dethroned by tall
skyscrapers and luxurious hotels.
Dubai offers its visitors a wide variety of tourist attractions: the tallest
building in the world Burj Khalifa, the world’s only 7-star hotel Burj
Al Arab, the man-made Palm Islands, Grand Mosque, Dubai Mall,
Bastakia, Dubai Creek, a lot of shops, restaurants and art galleries. Old
traditions here get along with innovations, building a bridge between
the past and the present.
Hospitality and courtesy are among the main values of the city. With
80% of its population being immigrants, Dubai has become a melting
pot of cultures, where barriers between nationalities are broken down.
Arabic is the official language of the city, however English is also widely
spoken

Grand Excelsior Hotel Bur Dubai
121545, Bur Dubai, Dubai, United Arab Emirates
Phone: +971 4 3599992
www.grandexcelsiorburdubai.com
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DUBAI PRACTICAL
INFORMATION

Dubai International Airport (IATA: DXB, ICAO: OMDB)
The airport is situated in the Al Garhoud district, 2.5 nautical miles (4.6 km) east of Dubai and spread over an
area of 2,900 hectares of land.
Dubai Airports Call Centre +971 4224 5555
Website: www.dubaiairports.ae
Getting from the Airport to Grand Excelsior Hotel, Bur Dubai
Grand Excelsior Hotel is located in the heart of Bur Dubai’s commercial district, close to the Airport.
Going by taxi
Follow the signs to the official taxi rank at each terminal.The ranks are well organised, with taxis waiting 24/7.
There’s an AED 25 flag charge from the airport. The charge for each km is
AED 1,96.
SMS – 4774
Phone - 042080808
Going by bus
Buses arrive and leave from stands opposite Terminal 1, 2 and 3.
Please note: you need to buy a Nol card in advance; you can’t pay cash to
the driver.
To reach the Hotel please take a bus C01 (direction Satwa, Bus Station). You should leave bus at bus stop
Mankhool, Standard Chartered Bank 1.
The approximate price per one-way trip is AED 5.
Timetable and further information can be found: www.rta.ae.
Dubai Tourism Dirham Fee (City Tax)
In Dubai, hotels charge ‘Tourism Dirham Fee’ per room per night of occupancy (for a maximum of 30
consecutive nights) ranging from AED 7 to 20 depending on the category/grade of the hotel.
Grand Excelsior Hotel-Bur Dubai charges ‘Tourism Dirham Fee’ in amount of AED 15.
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Emergency services
Police:999 (emergency), 901 (non-emergency)
Ambulance: 998 / 999
Fire Department: 997
Registration desk
The Registration desk is located in Grand Excelsior Hotel-Bur Dubai (Foyer), on the ground floor. During all
the events the Executive Committee members will be available to assist you and answer your questions at the
desk.
All G200 Youth Forum 2017 Participants (including guests) will be given a personal name badge.
Your badge gives you access to all G200 Youth Forum 2017 venues and should be visibly worn at all times.
To call overseas from United Arab Emirates you will first need to dial the International Dialing Code (00) then
follow it with your country code, area code and phone number.
United Arab Emirates country code: 971
Dubai City Code: 04
Currency
The dirham (AED or Arab Emirates Dirham – also commonly abbreviated to Dhs or DH) is the official
currency of United Arab Emirates.
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ABOUT G200 ASSOCIATION

Who are we?

The G200 Association is an international non-governmental and not for profit organisation, independent from
any governments. It is an inspiring, independent and innovative platform for a new generation of global
change makers addressing the biggest challenges of our times to shape a better future. Our aim is to represent
independent views and opinions of the new generation of young leaders. We strongly believe that a united
network of human beings can do a lot for the advancement of the world around us.
The G200 Association reunites alumni of association’s forums, as well as independent experts in areas relevant
to international development agenda. Young leaders from around 200 countries who are successfully building
their careers in Ministries, Administrations of Heads of States, Parliaments, International Organizations,
national and transnational companies, regional authorities and NGOs are members of the G200 Association.
The G200 Association reunites those who makes key decisions on a worldwide scale and today are already
participating in the development of our future. The G200 Association is based in Geneva, Switzerland.
What do we stand for?

The main Purpose of the G200 Association is:

• to reunite the alumni for further professional development by organizing international alumni’s
meetings, G200 Youth Forums, other events and realizing joint projects;

• to create a platform for interaction between our alumni, young leaders, experts, representatives of
business and governments of G200 countries and to facilitate easier cooperation on a day to day basis
over a wide range of issues; and
• to continue the integration of the alumni into the common global community with the aim of helping
to solve the current world problems.
How are we organized?

The functions of the G200 Association are carried out by separate dedicated entities:

• The Founder and President of the G200 Association provides the overall impetus for the organization
and coordinates its work.
• The President has the authority to sign all G200 Association official documents.

• The Scientific Commission gathers professors, teachers and scientists from leading universities from
all over the world. It makes a direct contribution to the agenda of the G200 Association events and in the
selection of participants for these events.
• The Parliamentarians’ Commission gathers members of federal, regional or city parliaments. It actively
participates in the selection of participants from parliaments for G200 Association events.
• The Young Leaders Commission attracts young leaders from all over the world. Its purpose is to
promote the mission and vision of G200 Association events.

• The Executive Committee is responsible for organization, administration and promotion of the annual
G200 Association events.
34
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The Strategic Commission harnesses G200 Youth Forum achievements, expertise and experience of its
members to provide advice for the further development of the G200 Association. The Members of the
Strategic Committee elaborates strategic development of the Association and the Forum. It is responsible for
communication with G200 Association members.
How to become member of the G200 Association?
If you are interested in becoming G200 Association member, please feel free to contact our Communications
Department – pr@g200youthforum.org.
The following entities of the G200 Association are open for new members: the Scientific Commission,
Parliamentarians’ Commission, Commission on Education and Young Leaders Commission.
If you would like to join the G200 Association or require any additional information please contact us by
e-mail pr@g200youthfoum.org or by phone + +41 -22 - 518 - 28 - 88.
Future events
In 2018 the G200 Association will organize the next G200 Youth Forum for young leaders, students and
academics, young parliamentarians and representatives of the business world and governments.
Past Events
This is the 12th year of the Forum. The unique concept of the event was created by Ksenia Khoruzhnikova,
Founder and President of the G200 Association, in 2005. The concept was realized as the G8 Youth Summit in
2006 in St. Petersburg and continued in subsequent years transformed first into the G20 Youth Summit, then
the G20 Youth Forum, and finally the G200 Youth Forum.
Previous events have been held in:
2006 – Russia (Saint-Petersburg);
2007 – Germany (Berlin);
2008 – Japan (Tokyo);
2009 – Italy (Milano);
2010 – Canada (Vancouver);
2011 – France (Paris);
2012 – USA (Washington D.C.);
2013 – Russia (Saint-Petersburg);
2014 – Germany (Garmisch-Partenkirchen); and
2015 – Germany (Garmisch-Partenkirchen);
2016 – Germany (Garmisch-Partenkirchen).
In total, these events have gathered about 4,900 attendants from almost 200 countries.
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This is the twelfth anniversary of our forum and we are inspired by our transition to the G200 Forum and G200
Association.
All projects evolve with experience and time, and these transformations are encouraged by people participating,
the suggestion of new ideas, and the process of development around the world. The same has happened with
our forum.
The concept of the first platform G8 Youth Summit and G20 Youth Summit, created by Ksenia Khoruzhnikova
in 2005, involve selection of young experts to become young heads of states and ministers for the G8 Youth
Summit and G20 Youth Summit. During the Summit young heads of states and ministers meet together and
work over several sessions in order to produce the Final Recommendations (Perspectives) to be presented to
international organizations, governments and society at large.
In 2012, in order to continue the development of the concept, its creator Ksenia Khoruzhnikova, designed
three new platforms the Conference, the International Young Parliamentarians’ Debate, the Joint Sessions.
G200 Youth Forum 2017 consists of 5 different platforms and two of them are new: Young Entrepreneurs and
Young Professionals.
The international team of the Swiss-based G200 Association has gained 13 years of invaluable international
experience in the sphere of global emerging political and economic issues as well as in intercultural and
management skills. Every year this unique international experience gives rise to a dazzling array of unforgettable
events and experiences for all their participants.
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GRAND EXCELSIOR DUBAI
CONFERENCE ROOMS MAP
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G200 Association
14 rue du Rhône, Genève 1204,
Switzerland
+41 - 22 - 518 - 28 - 88
g20youth@g200youthforum.org
www.g200youthforum.org
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